
 
 

 

Coaching- length of tenure 

 

All applications are judged on their own merit.  Our objective is to appoint quality coaches 

that are suitably matched to a team. Consideration will be given to the applicant’s 

knowledge, experience and personality in relation to the age group they are applying for.  

For example a person who has coached successfully at senior level may have the 

appropriate football knowledge and experience but may not have the personality and 

patience required to coach under 9’s or 11’s.  An applicant does not have to have a child 

of their own either playing at the club or in the team they are applying to coach for.   

 All appointed Coaches will be required to be CoachAFL accredited and have a working 

with children check prior to commencement. https://www.workingwithchildren.vic.gov.au/ 

 

Tenure: 

All Coaches are appointed for a one (1) season tenure to offer players varied opportunities 

and experiences, game plans, and training drills . Commencing from date of appointment 

and terminating on the completion of the Season’s Presentation Day. All Coaches positions 

are then deemed to be vacant and applications will be sought from both existing coaches 

and new people for the following season.  It is the clubs intention to introduce each team to 

a different coach approximately every 2—3 years, although our ability to do this will depend 

on the caliber of applicants received. (Where a coach is willing to continue beyond the 

tenure above and no other individuals have expressed an interest to take over a decision 

regarding an appointment will be made through consultation between the committee 

(Junior President and Coaching Director) and parents of the playing group). 

 

Dismissal: 

The Club reserves the right to dismiss a coach without prior notice if the Executive 

Committee feels justified in doing so. 
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